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ANADOLU ETAP

AEP Anadolu Etap Penkon Gida ve Tarim Uriinleri Sanayi ve
Ticaret A.S. 2009 yili sonunda Anadolu Grubu, Ozgérkey Holding
ve Brezilyali Cutrale Grubu isbirligi ile meyvecilik ve meyve suyu
sektoriinde entegre operasyonlari ile global bir tedarik¢i olma
hedefiyle kurulmustur.

Kendi tesislerinde olusan yiiksek kaliteli hammadde ihtiyacini ve
taze meyve sektoriindeki talebi karsilamak amaciyla 2010 yilinda
plantasyon yatinmlarina baglamistir. Agustos 2014 itibariyle beg
farkl bolgede 24.000 dekar alanda kurulu alti ciftliginde 2,5 milyon
dikili meyve agacinin sahibidir. Anadolu Etap 2020 yilinda 50.000
- 60.000 dekar arazi izerinde 10 milyon meyve agacina ulasmayi
hedeflemektedir.

Kurulusundan bu yana gecen siirede Mersin ve Denizlide bulu-
nan fabrikalariyla Turkiye'de en yiiksek meyve isleme kapasite-
sine ulagmistir ve Amerika'dan Japonya'ya kadar kesintisiz hizmet
vermektedir.

AEP Anadolu Etap Penkon Gida ve Tanim Uriinleri Sanayi ve Ticaret AS.
established in 2009 by Anadolu Group, Ozgdrkey Holding and Cutrale
Group of Brasil envisioning to become a leading global supplier of fruit
juice concentrate and marketer of high quality fresh fruits through ver-
tically integrated operations.

Anadolu Etap started establishing its own large scale fruit farmsin 2010
in order to meet the demand for high quality raw material and
fresh market. Anadolu Etap who owns the largest fruit <
production operations in Turkey as of August 2014 ,@,‘n ;

have established 2.400 hectares of farm and 25 %
million trees have been planted. Anadolu Etap :
aims to reach 5.000-6.000 hectars of farm_
and 10 millions of trees until 2020. -

Since its establishment with the pro-
cessing facilities located in Mersin and
Denizli Anadolu Etap reached the high- -,
est fruit processing capacity in Turkey “#
and continuously serves for its custom-
ers from Americas to Japan.




ONSOZz

Turkiye'nin en blyik meyvecilik ve meyve suyu Uretimi projesini
gerceklestirmek Uzere ¢iktigimiz yolda, insan ile doda arasinda
dengeyi muhafaza ederek dogal kaynaklan tiiketmeden, gele-
cek nesillerin ihtiyaclarinin karsilanmasina ve bdlgesel kalkin-
maya imkan verecek sekilde yasami korumaya calisiyoruz. iyi
Tarim Uygulamalari ve GLOBALG.A.P. standartlarinda tretimimizle
stirdlrilebilirlik Gizerine konusmaktan daha fazlasini yapiyoruz.

Dunyadaki gelismeleri yakindan takip ediyor, kiyaslama yaparak
yenilik¢i yaklasimla mevcut uygulamalarda iyilestirme yapiyoruz.
Bu amacla ilkelerimizi belirli periyodlarla inceliyor, gerekli gorl-
mesi durumunda revize ediyoruz.

Faaliyetlerimizin butiinlinde sosyal, ekonomik ve ¢evresel strdi-
rilebilirligi en dnemli degerimiz olarak belirginlestiriyor, gelecek
nesiller icin sorumlulugumuzu tarima ve tarima dayali endustriye
yatirim yaparak, ekolojik dengeyi koruyarak ve “saglikli nesiller igin
saglikli meyveler” sloganiyla calisarak siirdiiriiyoruz. ilk fidanimizi
diktigimiz 23 Nisan 2011'den bu yana gecen siire boyunca ciftlik-
lerimizde uyguladigimiz ilkelerimizi resmi kurumlarin, hissedarla-
rimizin, akademisyenlerin, ¢alisanlarimizin, tedarikgilerimizin ve
musterilerimizin gorisinu alarak bir araya getirdik. Bugtin kamu-
oyu ile paylasiyor oldugumuz ilkelerimizi 6niimizdeki donem-
lerde de uygulamay: ve siirekli gelistirerek daha yiksek standart-
lara tagimayi taahhit ediyoruz.
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M. Demir SARMAN
Genel Madur



On the road to realize Turkey's biggest fruit growing and fruit juice
project, we are trying to meet the needs of future generations by
protecting life, using natural resources, efficiently enabling regional
development in the same time and preserving the balance between
human beings and nature. By our production based on GLOBALG.AP.
standards, we do more than talking about sustainability.

We follow closely the developments in the world, we compare them
and by an innovative approach, we improve in our existing practices.
For this purpose, we review our principles regularly and when neces-
sary, we revise them.

We punctuate social, economic and environmental sustainability as
our most important value in our activities and we maintain our respon-
sibility for future generations by investing in agriculture and agricul-
ture based industry, preserving ecological balance and by our motto
“healthy fruits for healthy generations”. Since April 23, 2011 when we
planted our first sapling, to date, we have created our principals we
implement in our farms as per the point of view of public enterpris-
es, our shareholders, academicians, our employees, our suppliers and
our customers. We undertake to implement in the future, our principles
which we hereby share with the public opinion.

(

M. Demir SARMAN
CEO/Managing Director



SOSYAL SURDURULEBILIRLIK

A) Calisan ve isci Haklari ile Calisma Ortami

1.

Sozlesmeler

a. is Sézlesmesi: Calisanlar ile Anadolu Etap (AE) arasinda

bir is s6zlesmesi imzalanir. Bu s6zlesmede calisanin yapa-
cagi is, alacag licret, calisacagi guin ve saatler ile calisma
sekli, sézlesmenin baslangig tarihi ve suresi, s6zlesmenin
Ozel sartlari (yilhk tcretli izin vb.) ve s6zlesmeden doga-
cak ihtilaflarin ¢c6zim yollari yer alir. S6zlesmeye ek olarak
calisan;

i. Anadolu Grubu (AG) Sosyal Medya Taahhutnamesi

ii. AG Calisma ilkeleri Kitapcigi

iii. AETemel Calisma Politikalari

iv. AE Uygunsuzluk Yonetmeligi

v. s Saghgi ve is Guvenligi Talimati

vi. Sir Saklama Taahhutnamesi

vii. Diger (Aile Durum Bildirimi Formu vb.) imzalar.

. Mevsimlik Tarim isi Sézlesmesi: Tarimda Is Aracihg

Yonetmeligine gore; aracilar ile AE arasinda; araci, glinde-
lik yevmiyeli isci ve isveren arasindaki u¢lu iliskiyi duzen-
leyen bir mevsimlik is s6zlesmesi imzalanir. Bu sozles-
mede aracinin ve giindelik yevmiyeli iscinin alacagi ticret
basta olmak Uzere isverenin, aracinin (is¢i bulma yukim-
luligu, gundelik yevmiyeli iscilerin uygun araglarla isye-
rine ulasiminin saglanmasi), glindelik yevmiyeli iscilerin
yukimlilikleri ile is Saghgi Givenligi (1SG) kurallari gibi
Ozel kosullar yer alir.

2. Isyeri Kosullari ve Calisma Sartlari

Yonetim, calisanlarina ve gilindelik yevmiyeli iscilerine
saglikh ve guivenli bir calisma ortami saglar. Bu amacla asagi-
daki uygulamalar yapilir;

i. Calisanin ihtiyaci, pozisyonun gerektirmesi ve ciftligin
imkanlari dahilinde, calisanlara Ucretsiz ve uygun 6zel-
liklere sahip bir konut saglanir.

ii. Ciftliklerde yasayan calisanlar icin barinma, beslenme
ve tibbi tedavi saglanir.

iii. Gidalarin hazirlanmasi, depolanmasi ve tiketimi icin
uygun ve saglikh tesisler temin edilir.



1.

Contracts

a. Work Contract: A work contract is signed between the

employee and Anadolu Etap (AE). In this contract, the employ-
ee's job description, his wages, working days and hours,
together with the manner he/she is going to work, starting
date of the contract and its duration, special conditions (annual
paid leave, etc) and the resolutions to dispute originating from
this contract, are given in detail. In addition to the contract, the
employee signs the following;

i. Anadolu Group (AG) Social Media Undertaking

ii. AGWork Principles Manual

iii. AE Basic Labour Policy

iv. AE Declaration of Nonconformity Policy

v. Occupational Health and Safety Instructions

vi. Letter of Undertaking to Secrecy

vii. Other (Form of Declaration of Family Status, etc.)

. Contract for Seasonal Agricultural Work: According to

the Work Intermediary in Agriculture; signed between the
intermediary and AE; a work contract that regulates the rela-
tionship between the intermediary, per-diem employee and
the employer is signed. Special conditions, such as Employer’s
responsibilities (Wages, etc), intermediary’s responsibilities (to
find employers, to provide appropriate service vehicles that
transport per-diem employees to the work place), per-diem
employee responsibilities, together with service vehicles, Occu-
pational Health Safety (ISG) regulations are found in this contract.

2. Workplace and Working Conditions

a. Management provides for its workers and per-diem employ-

ees a healthy and safe working environment. For this purpose,
the following practices are applied;

i. If the workers need or if their position requires, the
management provides, free of charge, within its resources,
living quarters that have certain specific properties.

ii. The management provides housing, food and medical
treatment for its workers that live in the farms.

ii. The management provides adequate facilities for the
preparation, storage and consumption of food products,
in a healthy environment.



o

iv. Ciftliklerde calisan tiim bireyler giivenli, temiz ve saglikli
bir isyerinde ¢alismayi hak ederler. Ciftlik yonetimi bunu
saglamakla yukumludur. Yonetim guivenli ve saglkh bir
isyeri saglamak icin tum tedbirleri alarak, calisanlar ve
glindelik yevmiyeli iscileri tesvik eder.

v. Calsanlara ve glindelik yevmiyeli iscilere, saghkli ve
hijyenik kosullarda, suyu olan tuvalet ve dus imkanlari
saglanir.

. Calisanlara ve guindelik yevmiyeli iscilere temiz icme suyu
saglanir.

. Cahisanlarin ve giindelik yevmiyeli iscilerin kullanabilecek-

leri yemek ve dinlenme alanlari mevcuttur ve gerekli oldugu
durumlarda bu alanlara ulagim saglanir.

. Yonetim, is sagligi ve glivenligi konusunda risk degerlendir-
melerini yapar, gerekli tedbirlerin alinmasini, iyilestirmelerin
gerceklestirilmesini, calisanlarin bilinglendirilmesi amaciyla
egitim calismalarini organize eder.

. Yonetim calisanlarinin yillik tibbi kontrol zamanlarini takip

eder; kontrol zamanlarinda calisaninin saghk kurulusuna
gitmesini tesvik eder ve sonuglarini izler.

AE insan Kaynaklan Politikalari dogrultusunda; calisanlar-
dan bazilari ilk Yardim Egitimi'ne génderilir ve sertifika alma-
lari saglanir.

. Giftliklerde, arazi kosullarinda karsilasilabilecek acil durum-
lar icin ilk yardim malzemelerinin yer aldigi ilk yardim dolabi
ve cantasi bulunur. ilk yardim malzemelerinin yenilenmesi
amaciyla dolaplar ve cantalar periyodik araliklarla kontrol
edilir.

. GCalisanlarin ve gundelik yevmiyeli iscilerin yaptiklar isle
ilgili AE tarafindan temin edilen koruyucu ekipmani kullan-
malari zorunludur. Tarimsal girdilerle calisan tim bireyler,
koruyucu kiyafet ve ekipman kullanirlar.

. Tarimsal girdi hazirlama ve depolama yerleri ve varsa sulama

havuzu yakinlarindaki kolay ulasilabilir yerlere viicut dusu
ve g6z dusu yerlestirilmistir. Bu alanlarda bulunan ikaz
levhalari, dus kullanma talimatlar acil durumda duslarin
nasil kullanilacagini gosterir.

. Ciftliklerde calisanlarin ve giindelik yevmiyeli iscilerin ¢iftlik

icinde ulagimlari glivenli araglarla gerceklestirilir. Ulasim icin
romork, traktor vb. araglar kullaniimaz. Giindelik yevmiyeli
iscilerin ciftliklere ulasimlar giivenli araclarla gerceklestiri-
lir ve bununla ilgili bir madde, araci ile imzalanan Mevsimlik
Tarim isi Sézlesmesi'nde yer alir.

. Ciftliklerde is Saghgi Guivenligi Uzmani, isyeri Hekimi, Diger

Saglik Personeli istihdam edilir veya danismanlik hizmeti
ahnr.



iv. All the individuals that work in the fields deserve a safe,
clean and healthy working environment. Farm manage-
ment is responsible for providing these conditions. The
motivation of its workers and per-diem employees, by
taking all the necessary precautions to provide a safe and
healthy workplace, is of utmost importance.

v. Workers and per-diem employees have access to restrooms
with clean water, including showers in hygienic conditions.

. The management provides fresh drinking water to its workers

and per-diem employees.

. Provides spaces where workers and per-diem employees can
eat and have a break; when necessary, provides the means to
access these areas.

. Management performs risk evaluations, regarding occupational
health and safety; sees to the taking of necessary precautions
and the implementation of improvements; organises studies for
training and to help improve its workers awareness.

. The management closely follows its workers” annual health

checks and monitors the results, creating incentives for their

participation.

. In accordance with Human Resources Policy; some of the
workers are sent to First Aid training and are provided with a
certificate.

. For possible emergency situations; a first aid cabinet and bag,
with indispensable equipment, is always present in the field,
in the case of eventual incidents that might occur. For the
purpose of renewal of first aid materials, cabinets and bags are
periodically controlled.

. The use of personal protection equipment, adequate for the
specific work that the employees perform, is mandatory. All
individuals working with agricultural inputs must make use of
protective wear and equipment.

i. Eyewash and body showers are placed with an easy access, near

the irrigation pool, if there is any, together with agricultural input
preparation and storage places. Warning signs and shower use
instructions, situated in these places, provide necessary informa-
tion for the correct use in any possible emergency situation.

j. Workers and per-diem employees that work in the field are

provided safe and sound means of transportation. Trailers, trac-
tors and the like are not used for transportation purposes. The
transportation of workers and per-diem employees is carried
out with secure and proper vehicles and an article regarding
this matter is found in the Seasonal Agricultural Work contract
that is signed with the intermediary.

. The management purchases the services of Occupational
Health and Safety Expert, Staff Physician and Other Health
Personnel to provide counseling at the farms.



3. Calisma Saatleri ve Ucret

a.

a.

Calisanlarin Ucret ve yan 6demeleri, yasal mevzuatlarda
éngériilen asgari tutarda veya (zerinde belirlenir. Ucret
belirlenirken yapilan is, performans, egitim, tecriibe, beceri
ve yetkinlik g6z éniinde bulundurulur.

. Bir is glinlindeki calisma ve dinlenme sireleri, yillik Gcretli

izin gUnleri, tatiller, hastalik izinleri ve diger izinler asagidaki

kosullari icerir. Bu haklara iliskin diizenlemelerin calisanlar

tarafindan bilinmesi saglanir ve bunlara is s6zlesmesinde
yer verilir.

i. Haftalik normal calisma siiresi 45 saattir, bu saati asan
calismalar icin is Kanunu'nun fazla calisma hikimleri
uygulanir,

ii. Heraraliksiz 6 is glintine karsilik 1 glin hafta tatili verilir,

iii. Yilhk Gcretli izin ginleri, calisanin kidemine gore AE
Sosyal Yardim ve izin Yénetmeligi'nde diizenlenmistir
ve minimum 14 is ginudur.

. Fazla mesaide, calisan veya gindelik yevmiyeli iscinin

gondllaliga esastir. Yogun sezonda fazla ¢alisma yapilabi-
lir ve yapilan her fazla calisma, isverenin takdirine gore izin
kullanimi veya fazla calisma Gcreti seklinde tazmin edilir.

. Disiplin amacli olarak Gcretlerden kesinti yapilmaz.
. Yonetim istihdam karsihgi herhangi bir 6deme istemez,

bdyle bir 6demeyi kabul etmez.

Ayrimcihgi Sonlandirmak

Ulusal ve uluslararasi yasal diizenlemelerin esitlikle ilgili
hikdmleri uyarinca ayrimcilidin hicbir turd kabul edilemez
ve AE ayrimciligi destekleyen faaliyetlerde bulunmaz.

. Yonetim, ayrimcilik oldugunu diistindiirtecek her tiirlt yazih

veya s0zli eylemden kaginir.

. Terfi, egitim, tazminat, isten cikarma, Ucret ve emeklilik

konularinda; yas, cinsiyet, irk, din, dil, etnik kéken, cinsel
yonelim, inang, medeni, sosyal veya ekonomik durum,
engellilik hali, politik gorls, sendikal faaliyetlere katilim ve
dyelik, hamilelik ya da askerlik hizmeti durumu agisindan
ayrimailik yapilmaz.

. Yonetim calisanin; performansi, kidemi ve yetkinligini goze-

terek ayni islerde calisan kisilere hicbir ayrim yapmaksizin
esit Ucret, egitim, terfi ve ek hak imkani saglar.

. ‘Dezavantajli insanlar’ icin pozitif ayrimcllig yasalarla

destekleyen 6nlemler dahilinde, pozitif ayrimciliga izin veri-
lir. AE'nin calisani iken 6zUrli duruma diisen calisanlara, cift-
ligin ‘dezavantajli calisan’ kontenjani dahilinde 6ncelik tani-
nir.



3. Working Hours and Wages

a.

Worker wages and supplementary payments are determined
according to the legal regulation at the minimum amount
or higher. When determining a wage, the work carried out,
performance, education, experience, skills and competence
are taken into consideration.

. Daily working hours and break durations, the amount of annual

paid leave days, holidays, sickness leaves and other leaves
consist of the following conditions. Workers are informed
regarding these rights and they are mentioned in the work
contracts.

i. According to the law, weekly working hours are a total of
45 hours; for those that exceed this duration, further work-
ing provisions of the Labour Code are applied.

ii. For every 6 days of uninterrupted work, workers receive
one day off.

iii. Annual paid leave is requlated according to the worker’s
seniority by the AE Social Assistance and Leave Regula-
tions and consists of 14 working days minimum.

Worker and per-diem employee’s willingness forms the basis in
working overtime. In busy seasons, it is possible that the work-
ers are asked to work overtime and it is compensated at the
employer’s discretion, either as annual leave or overtime pay.

. It is not possible to cut back on salaries for disciplinary

purposes.

. Management does not demand a payment in return for

employment and will not expect any such attempt.

4. Terminating Discrimination

a.

According to the National and International legislation’s
equality provisions, discrimination of any kind is inadmissible;
moreover, AE does not participate in any sort of activities that
support discrimination.

. Management refrains from all written or spoken activities that

might give rise to the thought of discrimination.

. On the subjects of promotion, training, indemnity, dismissal,

wages and retirement; no discrimination on the grounds of
ethnic groups, nationality, religion, sect, sex, sexual preference,
age, pregnancy, disability, worker’s unions, or political connec-
tions is tolerated.

. Management provides the same wage, training, promotion

and additional rights, without any exception, regarding the
performance, seniority and competence of the workers that
work in the same field.

. The management permits positive discrimination for "Disad-

vantaged People”within the right legislations that are support-
ive of positive discrimination.



f. Yonetim, calisanlar ve giindelik yevmiyeli iscilerden, isle
ilgisi bulunmayan tibbi kayitlarini isteme hakkina sahip
degildir. Ancak yonetim, yasal alkol ve uyusturucu testi
isteme hakkini sakl tutar.

. Sendika Kurma ve Katilma Ozgiirliigi

Tum calisanlar ve gilindelik yevmiyeli isciler, kendi istekleri
dogrultusunda sendika kurma ve katilma hakkina sahiptir. Bu
sendikalar, kendilerini temsil edecek kisileri secme hakkina
sahiptirler. Secilen temsilciler, yonetim ile gerceklestirilen toplu
is s6zlesmelerinde iscileri temsil etme hakkina sahiptirler. isci
temsilcilerine ayrimcilik yapilmaz.

. Cocuk Isci ve Zorla isci Calistirma Yasag

a. 15 yasini doldurmamis kisiler, calisan ya da glindelik yevmi-
yeli isci olarak calistirilmaz.

b. 18 yasinin altindaki gen¢ gilindelik yevmiyeli isciler, kendi
sagliklarini ve guvenliklerini tehlikeye atacak islerde (daha
tehlikeli, emniyetsiz veya sagliksiz) calistirilmaz.

c. Her turlu zorla gahstirma, insan kacgakgihg, esir iscilik yolla-
riyla elde edilen is giici kabul edilmez ve desteklenmez.
Belirtilen sekillerle is glicti saglamak yasaktir.

d. Yasal izinleri bulunmayan yabanci uyruklu kisiler ¢ahstirl-
maz.

e. Daimi olarak ciftliklerde yasayan cocuklarin gulvenligini
saglamak amaciyla; yetistiricilik yapilan alanlar, sulama
havuzlar, pompa binalari vb. ile diger kullanim alanlari
(lojman, yemekhane, cocuk oyun alanlari gibi sosyal tesisler)
birbirinden ayrilmistir ve cocuklarin bu alanlara gegisine izin
verilmez.

. Siddet ve Tacizin Onlenmesi

Yonetim, ciftlik alanlari icinde veya isle ilgili alanlarda herhangi
fiziksel, cinsel, psikolojik, so6zli taciz, tehdit ve cezaya izin
vermez.

. Sorunlarnn Co6zimu

Yonetim, bireylerin isle ilgili problem veya sikayetlerini dile
getirebilecekleri ve yoneticilerine iletebilecekleri, iletisime
acik bir ortam saglar. Bireylerden gelen sikayet veya negatif
bildirimlere karsi tepkisel, baskilayici tavir ve tutumlara taviz
vermez. Bu problem veya sikdyetlerin ¢6ziimi konusunda
yonetim adil ve seffaf davranir.



f. Management has no right to demand, from its workers and
per-diem employees, health records that are not related to
the work they are assigned to; however, reserves the right to
demand legal testing for drug and alcohol abuse.

5. Freedom of Association

All workers and employees have the right to form syndicates
in their own will and the freedom to participate in them. These
syndicates have the right to nominate an individual to represent
them.The nominated representative has the right to speak for the
employees in the collective labour contracts carried out with the
management. Worker representatives are not discriminated.

. Child Labour and Forced Labour Prohibition

a. Individuals that have not completed their 15 years of age
cannot be employed as workers or per-diem employees.

b. Minors that work as per-diem employees cannot be forced
to work at fields that would endanger their health and safety
(cannot be exposed to dangerous, unsafe or unhealthy situa-
tions).

c. No work force obtained from any kind of forced labour, human
trafficking and/or slavery can be accepted or supported. This
kind of work force is prohibited.

d. Foreign nationals that lack the proper permits cannot be
allowed to work.

e. For the continuity of safety measures provided for children
that live in the farm; cultivation areas, irrigation pools, pump-
ing stations and such use areas are separated from other facili-
ties (lodging, dining hall, playgrounds and such social facilities)
and the passage of children to cultivation areas is not permit-
ted.

Prevention of Violence and Harassment

Management does not allow or tolerate any kind of physical,
sexual, psychological, verbal harassment and threat with physical
punishment within the farm perimeter or any other work related
areas.

Resolution of Problems

Management creates an environment that is open to communica-
tion, where individuals can give voice to their work related problems
or complaints and address them to their managers. Against the
complaints or negative feedback derived from the workers, reactive
and oppressive behaviour will not be tolerated. In the resolution of
problems and complaints, management will be just and transparent.



B) Egitim

1.

Mesleki Bilgi

a. Calisanin mesleki bilgilerini artirmaya yonelik olarak, konu-
sunda uzman yodneticiler ve danismanlar tarafindan periyo-
dik araliklarla teorik ve pratik egitim verilir.

b. iscilere o giin yapacaklari is hakkinda teorik ve uygulamali
egitim verilir.

Makine ve Arag Kullanimi Yetkinligi

a. Traktor ve forklift kullanan calisanlar, bu araglar kullanmaya
yetkindirler ve bunu belgeleyen sinifta striici belgesine
sahiptirler.

b. AE calisani bir bireyin bu makinalardan herhangi birini
kullanmasinin planlandigi ve ¢alisanin uygun sinifta striicii
belgesinin olmadigi durumlarda; suriici belgesini almasi
icin gereken masraflar ve egitimler AE tarafindan karsilanir.

Bitki Koruma Uriinii (BKU) Kullanimi

a. BKU uygulamasi yapan calisanlar; BKU uygulama sertifika-
sina sahiptirler, kullanacaklar tarimsal girdilerin gtvenli
ve uygun dozajda kullanimi ile uygulama ekipmanlarinin
glivenli kullanimi konusunda yetkindirler.

b. Ciftlikte calisan bireyler, BKU'lerinin depolandigi ve hazirlan-
digi alanlarda bulunan 6zel sembol ve isaretler ile trlinlerin
ambalajlarinda bulunan sembolleri tanir ve anlamlarini bilir-
ler.

c. BKU ile kisa suireli calismasi gereken giindelik yevmiyeli isci-
lere (sirt pompasi ile uygulama yapildigi durumlarda), BKU
nasil uygulayacaklari ve nelere dikkat etmeleri gerektigi
konusunda BKU uygulama belgesi bulunan yetkin AE cali-
sani tarafindan egitim verilir.

d. Tim BKU uygulamalari, koruyucu kiyafet ve ekipman ile
gerceklestirilir.

Surdirdlebilir Tarimla ilgili Egitimler

a. Yonetim, calisanlarnin strdirdlebilir tannm bilgilerini artir-
maya yonelik olarak Stirdiirtilebilir Tarim hakkinda kapsamli
egitim, seminer, toplanti vb. diizenler.

b. Guindelik yevmiyeli iscilerin Strdurdlebilir Tarim uygulama-
lar kapsaminda, ¢evrenin korunmasi, saglik ve hijyen, isci
haklari gibi konularda biling diizeylerinin artirilmasi amag-
lanir. Bunun icin okur-yazar durumdaki glindelik yevmiyeli
iscilere el kitapciklart dagitihr, muhtelif yerlerdeki gorsel
levhalar ve uyari isaretleriyle farkindalik yaratilarak bilgilen-
dirme yapilir.



1. Professional Knowledge

a. Theoretical and practical training is periodically provided by
experts and counsels, in order to increase the occupational
knowledge of the worker.

b. Workers receive theoretical and applied training, regarding the
work they will be performing on that day.

2. Competence at Machine and Tool Utilization

a. Workers that operate tractors and forklifts have authorisation
to use these vehicles and must possess the necessary licence
to operate these classes of vehicles.

b. In the event that an individual, who works at AE, is planned
to operate a certain class of vehicle for which he/she does
not possess the necessary licence; AE meets the necessary
expenses and provides the required training in obtaining one
for the individual.

3. Use of Plant Protection Product (PPP)

a. Workers that perform the application of PPP; they are compe-
tent in the use of agricultural inputs with the safe and appro-
priate dosages and also regarding the secure use of applica-
tion equipment; they possess the PPP application certificates.

b. Workers in the farms recognize and know the meanings of
signs and symbols found in the places where PPP products are
stored and prepared, as well as the signs on the packages of
the products.

c. Inthe case of per-diem workers having to work with PPP prod-
ucts for limited periods of time (situations where back pump/
spray utensil is applied), how they are going to apply the
PPP product and what they have to pay attention to will be
explained to them in training by a competent AE worker that
has the certificate in the use of PPP’s.

d. All PPP applications are done with the use of protective wear
and equipment.

4, Training Regarding Sustainable Agriculture

a. For the purpose of increasing the workers’ knowledge in
sustainable agriculture, management provides inclusive train-
ing, seminars, meetings and etc, in the subject of Sustainable
Agriculture.

b. Within the scope of sustainable agriculture, it is also aimed to
raise the awareness of the workers in areas such as protect-
ing the environment, health and hygiene, workers' rights. For
this purpose, management distributes manuals for the literate
per-diem workers and by placing visual and warning signs in
various places, aiming to enlighten by raising awareness.



c. Surdurilebilir Tarnnm konusunda calisan kisilerin uluslararasi
glindemi de takip edebilmeleri icin gerekli goriilen durum-
larda yabanci dil egitimi almalari saglanir, diizenlenen ulusal
veya uluslararasi konferanslara katilimini tesvik eder.

d. Calisanlara gerektiginde basarili 6rnekleri yerinde izleme
olanagi taninir.

e. Stajyer 6grencilerin stirdurdlebilirlikle ilgili bilgi duzeyle-
rinin artinlmasi amaciyla, staj dénemleri boyunca, ciftlikte
gerceklestirilen surdirilebilir uygulamalar anlatilir ve kisa
egitimler diizenlenir.

. Diger Yetkinlikler

Calisanlara verilen temel egitimler ile asagidaki konularda da
yetkin olmalari beklenir;

a. Cevrenin korunmasi

b. insan saghgi ve hijyen

N

. insan saghigi icin tehlikeli veya zararl maddelerin dogru

depolanmasi-hazirlanmasi ve kullanimi
d. Saghkl yasam, beslenme ve musteri odaklilik
e. Ciftlik ekosistemi ve sosyal sorumluluk bilinci
f. Etkin ve verimli kaynak yonetimi

. Stajyer ve Bursiyer Ogrenci

a. Stajyer Ogrenci

Tarimsal faaliyetleri desteklemek ve gelistirmek adina,
ciftlik alani ve sartlarn dogrultusunda stajyer 6grenciye
ciftlikte calisma firsati (is ve 6grenim) saglanir.

i. Stajyer 6grenciye, staj yaptigi siire boyunca konaklama

ve yemek (kahvalti, 6gle ve aksam yemegi) temin edilir.

iii. Stajyer 6grenciye, staj donemi boyunca kendisinden

sorumlu bir ziraat mihendisi rehberlik eder.

Stajyer 6grencinin ciftlikte gerceklestirilen cesitli uygu-
lamalarda rotasyon yapmasi saglanarak, farkl alanlarda
calismasi ve kendisini kesfetmesi amaclanir.

Anadolu Etap Staj Programi Degerlendirme Formu, staj
bitiminde stajyer 6grenci tarafindan cevaplanir. Bu form,
programin basarisini dlcilmesine ve gelistiriimesine
yoneliktir.

b. Bursiyer Ogrenci

Burs programi kapsaminda; meyvecilikte kariyer
yapmayi hedefleyen, kendini gelistirmeye acik, basarili,
maddi anlamda ihtiyaci olan 6grenciler arasindan segi-
len, Universitelerin Ziraat Fakultelerinde dgrenimlerini
devam ettiren 6grenciler, AE'nin bursiyeri olurlar.

Bursiyer 6grencilere AE'de staj yapmada oncelik taninir.



. To accompany the international agenda, concerning Sustain-

able Agriculture, management provides its workers with
foreign language education, when deemed necessary and
encourage the attendance to the organized national and inter-
national conferences.

. When necessary, workers are provided with the means to

witness successful samples on spot.

. For the purpose of increasing the knowledge of interns,

regarding sustainability during their internship at the farms,
the sustainability practices in the farm are explained and short
trainings are conducted.

. Other Competences

With the basic training provided, workers are expected to be
competent at the following:

a.
b.
(&

d.
e.

f.

Protection of the environment

Human health and hygiene

Correct storage and preparation of materials that pose a threat
and danger to human safety and their subsequent usage

A healthy lifestyle, nutrition and customer focus

Farm ecosystem and social responsibility awareness

Effective and efficient resource management

Interns and Scholarship Holders

a.

b.

Interns

i. Tosupportagricultural and development activities, interns
are given a chance to work at the farm (work and training)
in accordance with the farm area and conditions.

ii. Lodging and food (breakfast, lunch and dinner) are
provided for the interns by the management during the
internship.

iii. An Agricultural Engineer, who'is responsible for the interns,
is assigned to accompany them during their internship at
the farm.

iv. By rotating between the various practices performed at
the farms, it is aimed to provide the intern to work at vari-
ous different fields, so that they discover their skills.

v. Anadolu Etap Internship Program Evaluation Form is taken
by the intern at the end of the internship. The purpose of
this form is to evaluate the success rate and help further
the development of the program.

Scholarship Holders

i.  Within the scope of the scholarship program; students
that cannot afford it, those who aim to make a career at
fruit-growing, who are open to self-improvement and
continue their education at the Faculty of Agriculture, are
chosen to be the Scholarship Holders of AE.

ii. Scholarship Holders are given priority at interning with AE.



C) Yerel Toplumile iliskiler

1.

Ciftlik, yerel halk ile iyi ve olumlu iliskiler icinde olmak ve bunu
devam ettirmekle ylkimludir.

Bolgenin kalkinmasina yonelik ciftcilik yapan kisilerle yakin
calismalarda bulunulur.

Ciftlik bulundugu cevredeki sosyal sorumluluk projelerine
onciliik eder, katki saglar.

Yerel ekonomiye ve surdirulebilir gecim kaynaklarinin olustu-
rulmasina katki saglamak amaciyla, surekli ve gegici personel
alimlarinda yerel halklara istihdam 6nceligi verilir.

Toplumun ve yerel halklarin dogal kaynaklar ve altyapilarla
arazilere erisimi saglanir. AE Ciftlik arazisi icinde yer alan yollar,
komsu araziler ve cevre kdylerde yasayan insanlarin erisimine
ve gecisine acik tutulur.

Ciftlik yonetimi toplum icin nemli olan sosyal, kiiltirel, tarihi,
biyolojik, cevresel ve dinsel alanlara ve aktivitelerine saygi
duyar. Ciftlik faaliyetleri bu alanlar etkilemez.

AE AgroAcademy kapsaminda ziraat muihendisleri, operatorler,
idari personel, 6grenciler, ciftciler, tedarikgiler ve musterilere,
zirai ve yonetimsel olmak tzere cesitli egitimler verilir. Basariyla
tamamlayan kisiler, AgroAcademy mezunu olur ve sertifika
almaya hak kazanirlar. (Bakiniz: AE AgroAcademy Yonetmeligi)



. The farm is responsible for maintaining positive relationships with
the locals.

For the development of the Region, work closely with local farm-
ers.

. The farm spearheads the social responsibility projects in the area
and contributes for their success.

For the purpose of contribution to the local economy and the real-
ization of sustainable means of existence, employment priority for
full time and part-time personnel is given to the local population.

. The population’s and local residents'access to the field is provided
by natural resources and infra-structures. Roads that pass through
AE Farm fields are maintained open for access between neigh-
bouring fields and locals that live in the surrounding villages.

Farm management respects the social, cultural, historical, biolog-
ical, environmental and religious areas and activities that have
an importance for the local population. Farm fields cannot affect
these areas.

. Within the scope of AE AgroAcademy, agricultural and adminis-
trative training is provided for agronomists, operators, adminis-
trative personnel, students, farmers, suppliers and clients. Those
who finish this training with success are graduates of AgroAcad-
emy and gain the right to a certificate. (Source: AE AgroAcademy
Regulations)
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EKONOMIK SURDURULEBILIRLIK

A) Yonetim Sistemi ve Kayitlar

1.

B)

Yonetim, hedeflerin, prosedirlerin ve ciftlik uygulamalari-
nin yer aldigi yonetim sistemlerini korumak ve gelistirmekle
sorumludur.

Ciftliklerde gerceklestirilen tiim uygulamalar (sulama, budama,
fidan dikimi gibi) ile ilk kez gerceklestirilen uygulamalar, izlene-
bilirligi saglamak adina Kaynak Yonetim Sistemi (KYS) ile kayit
altina alinir.

Ciftliklerdeki sarf malzeme ihtiyaci (glibre, ilag gibi), zirai ekip
tarafindan KYS'de olusturulan taleplerle AE Satin Alma Depart-
manina iletilir; boylece satin alma sireci baslamis olur. KYSde
tedarikgi bilgilerine de yer verilir.

Prosediirler kayit altinda tutulur.

Yonetim, surdirulebilir uygulamalarin  benimsenmesi ve
yayginlastiriimasi icin tedarik zincirindeki diger kuruluslarla
isbirligi yapmayi amaclar.

Ciftliklerin genel performansini arttirmaya yonelik olarak
hedefler belirlenir. Bu hedeflerin gerceklestirilmesi icin destek
verilir. Bu siire icinde performans diizenli olarak takip edilir.

Her parselden hasat edilen urln, KYSde kayit altina alinir.
Boylece agag basina ve dekara diisen ortalama verim ile brut
marj belirlenir.

Elde edilen bilgi, deneyim ve basarili uygulamalarin kurumsal
bilgi haline donustiirilerek iyilestirme dongusi icinde strdiri-
lebilir bir organizasyon ve ekosistemin yaratilmasina calsilir.

Finansal istikrar

Uygun yatinmlar ve is glici 6demeleri icin ciftlik gelirlerinin
uzun dénemde istikrarli olmasi amaciyla, Grlinlerde mimkiin
olan en dislk hasar, kusur ve fire oranlar hedeflenir. Hasat
plani optimum verim, maliyet diizeyleri belirlenerek olusturu-
lur ve bu dogrultuda gerceklestirilir.



Farm management is responsible for the protection of the admin-
istration systems and their subsequent development, where
objectives, procedures and farm applications are found.

. Together with applications that are practised for the first time, all
the applications practised in the farm (irrigation, trimming, sapling
plantation and etc.) are recorded in the Resource Management
System (KYS) for traceability.

Consumables needed in the farm (manure, pesticide, etc.) are
forwarded to the AE Sales department at the agricultural team’s
requests; thus, a purchase period starts. KYS also records informa-
tion regarding the suppliers.

Procedures are recorded.

Management aims to cooperate with the other institutions in the
supplier chain, to adopt and develop sustainable applications.

Objectives are set to increase the overall performance. By provid-
ing support to reach these goals, performance during the realisa-
tion period is monitored.

Products harvested from every parcel are recorded in the KYS;
thus, average efficiency and gross margin per tree and decare is
determined.

. The information, experience and good applications are turned
into institutional knowledge and thrive for the realization of a
continuous cycle of betterment, a sustainable organisation and
ecosystem.

For the purpose of long term stability of the farm incomes, for
appropriate investments and work force payments, minimum
damage, faults in the goods produced and waste percentage is
determined. A harvest plan is established according to the opti-
mum productivity and cost levels; harvesting proceeds according
to this plan.
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Q)
1.

Yer Secimi ve Yonetimi

Yetistiricilik yapilmasi planlanan arazinin ge¢misi hakkinda
bilgi edinilir, cesitli analizler yapilir, yetistirilmesi planlanan tir
ve cesit icin uygunlugu ile sosyal 6zellikleri incelenir. Butiin bu
sonuclar, AE zirai yoneticileri ve danismanlarn tarafindan deger-
lendirilir. Analiz sonuclari ve degerlendirmeler kayit altina
alinarak, en az 15 yil suireyle saklanir.

Ciftlik haritasi hazirlanarak; yetistiricilik yapilan alanlar, binalar
ve varsa koruma altindaki bolgeler gosterilir.

Hasat ve Hasat Sonrasi Yonetimi

. Uriinler kullanim amacina uygun olarak en yiiksek kalite ve

verimin elde edilecedi olgunlukta hasat edilir. Teknik ekip ve
danismanlar tarafindan belirlenmis her tiir ve ceside 6zgi
optimum sertlik, kalibre ve briks degerleri dogrultusunda en
uygun hasat zamani belirlenir. Meyvelerin biiyiime egrileri,
briks degerleri ve sertlikleri glinliik olarak takip edilir ve KYS ile
kayit altina alinir.

Uriine 6zel hasat teknikleri kullanilarak, hasatta meydana gele-
bilecek fiziksel hasar ve {irlin kayiplari minimize edilir.

Hasat ve hasat sonrasi stirecte; hijyen ve gida glivenligi uygula-
malari yasa ve kurallari uyarinca trtinlerde meydana gelebile-
cek olasi yaralanma ve hastaliklari engellemeye yonelik uygu-
lamalar yapilir. Hasat sirasinda kullanilan materyaller ve hasat
edilen Urlnlerin temas edebilecegi her tirli materyal, AE Kalite
Glvence Departmani tarafindan secilir, uygunlugu onaylana-
rak kullanilir. AE Kalite Glivence Departmani’nin uygun onayi
vermedigi ekipman ve malzemeler kullanilmaz. Hasat edilen
artinler, uygun araglarla en kisa stirede soguk hava deposuna
nakledir.

Hasat ve hasat sonrasi surecleri etkin bir sekilde yonetmek,
Griin kayiplarini minimize etmekten gecer. Uriin kaybini énle-
mek icin ciftlik icerisinde depolama, tasima streleri gibi islerin
optimum hale getirilmesi 6nem arz etmektedir. Bu amagla
hasat platformu, forklift ve benzeri araclardan yararlanilir.

Hasat kasalari diger kasalardan ayrn yerde, herhangi bir dis
etkenle temas etmeyecek sekilde saklanir.

is Etigi

. AE, ilgili tim yasal mevzuatlardan haberdardir ve bunlara

uygun sekilde is yapar.



History of the field chosen is acquired, where cultivation is
planned, various tests are performed; compatibility and social
characteristics are inspected, regarding the species and varieties
planned for cultivation. All the results are evaluated by the AE
agricultural administrators and counsels. Test results and evalua-
tions are recorded and stored for a minimum of 15 years.

. Afarm map is drawn; areas reserved for cultivation, buildings and
protected areas, if any, are shown.

. Goods are harvested when the highest possible quality and effi-
ciency can be achieved from them, according to the purpose of
their use. The most adequate time for harvesting is determined
by the technical team and counsels according to the optimum
rigidity, calibre and briskness for each species and kind, sepa-
rately. Growth curve, briskness values and rigidity of the fruits are
monitored daily and recorded at the KYS.

Specific harvest techniques are employed for the goods to mini-
mize possible damage and loss.

During the harvest and post-harvest period; according to the
hygiene and food safety regulations and rules, all necessary
practices to prevent possible injury and sickness for the goods
are applied. All the materials that come into contact with the
goods are chosen specifically by the AE Quality Safety Depart-
ment, their compatibility is approved before use. Materials that
are not approved by the AE Quality Safety Department are not
used. Harvested goods are transferred to the cold storage depots
in the appropriate vehicles in the shortest amount of time.

. An efficient management of harvest and post-harvest period
is achieved by minimizing the loss of goods. To prevent loss of
goods in the farm, bringing procedures such as storage and
transfer times to the optimum level is of utmost importance.

Harvest caches are kept separately from other caches, away from
any contact with an outside factor.

. AEisinformed of all the related legislations and performs its oper-
ations according to them.
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2.

Rusvet ve benzeri kayit disi 6demeler hicbir surette kabul ve
teklif edilmez. Bu amagla, Finansal Kontrol6r tarafindan finan-
sal incelemeler gergeklestirilir.

Prosediirler ile KYS kayitlar Uzerinde degisiklik yapilmaz ve
sahte kayit tutulmaz.

Ciftlik yonetimi Urlnlerin guvenligini, kalite ve seffafligini
saglamakla yikimladuar. Cahsanlardan veya tiiketicilerden
gelen sikayetler incelenir, yanitlanir ve kayitlar 5 yil siireyle
saklanir.

Sorumluluk

AE'de calisan her bir kisi, ciftligin ekonomik, sosyal ve cevre
acisindan sirdurilebilirliginde kendi sorumlulugu ve katkisi
oldugunun farkinda olmalidir. AE, bu farkindaligin saglanmasi
icin cesitli egitim, toplanti ve seminler diizenler. Her yil gercek-
lestirilen Plantasyon Zirvesi'nde bu alginin yaratilmasi, en ust
seviyede tutulmasi ve siirdiirilmesi icin bir program yer alir.



2. Bribe and other out of record payments are not accepted in any

condition and their proposals are not tolerated. With this purpose,
financial inspections are carried out by the Financial Controller.

No alterations can be made on procedures and KSY records,
keeping of false records is prohibited.

Farm management is responsible for the safety, quality and trans-
parency of the goods it produces. Complaints from workers or
consumers are evaluated and archived for a minimum of 5 years.

Every single individual working at AE must be aware of the
responsibility and contribution towards the economic, social and
environmental sustainability of the farm. AE organizes various
seminars, trainings and meetings to establish and maintain this
awareness. In the annual Plantation Summit, a program is orga-
nized for the creation, elevation and continuity of this awareness.
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CEVRESEL SURDURULEBILIRLIK

A) Toprak

1.

Toprak erozyonunu kontrol altinda tutmak ve dnlemekamaciyla
biyolojik ve mekanik énlemlerden yararlanilir. Sirt aralarindaki
rizgar ve yagis kaynakli erozyonu 6nlemek amaciyla dogal
bitki ortisiiniin belli bir oranda gelisimine izin verilir. Rizgar
kaynakli erozyonu kontrol altinda tutmak icin hakim riizgarin
oldugu yonlerde riizgar kirma amagli bitki yetistirilir.

Toprak erozyonunu azaltmak, topragin verimliligini korumak
ve gelistirmek ile herbisit kullanimini azaltmak amaciyla; toprak
ortlict vejetasyonun gelisimine izin verilir ve desteklenir.

. Toprak isleme minimum diizeyde tutularak, topragin fiziksel

ve biyolojik 6zellikleri korunur. Arazi hazirligi disinda toprak
isleme yapilmaz.

Glibreleme programi, topradin karakterine ve ozelliklerine
bagh olarak, bitkinin ihtiyaclar ve cesitli analizler dogrultu-
sunda AE zirai yOneticileri ve danismanlar tarafindan hazir-
lanir ve gerekli gorildigld durumlarda revize edilir. Giibre-
leme programinda, dogru icerigin, dogru zaman ve miktarda
toprada verilmesi esastir. Bdylece toprak yapisini bozmadan
bitkinin ihtiyacini karsilamak amaclanir. Topraga verilen bitki
besin elementlerinin toprakta hangi formda bulunduguna
bakilarak, glibre programi revize edilir.

Topragin yapisini korumak amaciyla, asiri gibrelemeden ve
toprakta potansiyel negatif etki yaratabilecek gibrelerden
kaginilir. Bu amacla topragin yapisina zarar verebilecek, klortr
ya da sodyum gibi tuzlar iceren gubreler kullanilmaz.

Dogal ormanlarin yakilmasi veya kesilmesiyle elde edilmis
arazi, ciftlik alani olarak kullanilmaz.

Su

. Ciftligin mevcut su kaynaklari, sulama suyu uygunlugu agisin-

dan analiz edilir ve uygun bulunan kaynaklar sulamada kullani-
hr.

Sulamada yararlanilan tim su kaynaklarinin kullanim izinleri
alinir. Kullanim izni olmadan bu kaynaklardan yararlaniimaz.

Sulama kanallari mevcut ciftligin bagl oldugu sulama birligi
programlari dahilinde kullanilir. Gece, giindiiz ve giin boyu icin
kanaldan temin edilebilen maksimum su miktari bilinir ve su
kaynaklarinin surekliligi icin, belirlenen miktara bagli kalinir.



For the purpose of keeping soil erosion under control, minimizing
and preventing this eventuality from occurring, biological and
mechanical precautions are taken. To prevent the soil erosions
resulting from hillside rains and winds, the growth of natural
vegetation is left undisturbed. For the erosions resulting from
wind, vegetation with the purpose of blockage of wind is grown
on the hillside, where it blows the strongest.

On behalf of minimizing the erosion, maintaining the fertility and
its development, together with reducing the use of herbicide; soil
covering vegetation is left to grow undisturbed and its growth is
supported.

By keeping the soil processing at a minimum, its physical and
biological properties are maintained. No soil processes are
performed, except for the preparation of the field.

Fertilization program is prepared by the AE agricultural engineers
and counsels, according to the soil characteristics and properties,
to the needs of the plant and to various tests; it is revised when
deemed necessary. The formation of plant nutritional elements
introduced into the soil is inspected and the fertilization program
is revised accordingly.

. To protect the fundamental formation of the soil, excessive fertil-
ization and manure that may potentially cause negative effects
are avoided. For this purpose, fertilization that contains damaging
salts like chloride or sodium is not used.

Fields provided by burning of natural forests or deforestation are
not used as a farming area.

. The farm’s available water sources are tested for adequateness for
use in irrigation and sources found adequate can be used.

Permits are acquired for all water sources used for irrigation in
the farm. Without these permits, the sources cannot be benefited
from.

Irrigation canals are used within the irrigation unions programs
which the current farm is connected to. Maximum amount of water
that can be obtained from canals at night, morning and during the
day is determined, and for the continuity of these resources, the
maximum amount established by the DSI is respected.
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10.

11.

12.

13.

14.

Sulamada, gece sulamasi 6ncelikli olarak tercih edilir. Béylece
buharlasmayla kaybolan su miktari en aza indirilirken, sulama
otomasyonlari sayesinde enerji verimliligi saglanir.

Yeralti ve yertsti su kaynaklar Gzerindeki olumsuz etkileri
onlemek icin, sulama amacli olarak atik su kullanilmaz.

Ciftliklerde etkin ve asgari su kullanimini saglamak amaciyla
damla sulama sistemi kullanilir. Damla sulama sistemi ilk yati-
rim maliyetine gore degil, gelecekte enerji tasarrufu saglamaya
yonelik katkisi g6z 6niinde bulundurularak segilir.

Sulama doneminin baglamasiyla, mevcut su kaynaklarinin
kalitesi duizenli ve periyodik olarak analiz edilerek, kayit altina
alinr.

Maksimum verim ve meyve kalitesi icin agaglarin ihtiyaci olan
su miktari ve fenolojik donemlerine gdre sulama programi
olusturulur.

Ciftlik yoneticileri ve mihendisleri tarafindan ginlik, hafta-
hk hava tahminleri kontrol edilerek, yadisin beklenmedigi
glinlerde ve adaclarin suya ihtiya¢ duydugu durumlarda
sulama programi dogrultusunda sulama gerceklestirilir.

Ciftliklerde bulunan meteoroloji istasyonlarinda; gerceklesen
yagislar, buharlasma miktarlari ve etkileri kayit altina alinir.
Sulama programi hazirlanirken bu degerler dikkate alinir.

Sulama ihtiyaci olup olmadigina, farkli derinliklerde bulunan
toprak nemi 6lgim cihazlariyla karar verilir. Bu cihazlar giin
icinde belli araliklarla kontrol edilerek sulama programi dahi-
linde sulama gerceklestirilir. BOylece gereksiz ve fazla sulama-
nin 6niine gegilir. Programda; toprak nemi, bitkinin tur, cesit,
anag, dikim sikhdi ile farkh fenolojik donemin de ihtiyaci olan
su miktari esas alinir.

Yapilan analizler ve bitkinin ihtiyaclari dogrultusunda AE zirai
yoneticileri tarafindan sulama programi hazirlanir ve diger
degiskenler dikkate alinarak gerceklestirilir. Boylece damla
sulama sistemine entegre olan glibreleme programiyla; giibre-
leme ve sulama birlikte otomatik olarak programlanan saatte
baslar, hedef alanin esit slire, miktar ve basincta gerceklesir.

Sulama, her tiirli veriyi kayit altina alan bir otomasyon sistemi
ile gerceklestirilir. Bu kayitlar KYS'de en az 5 yil siireyle saklanir.

Toprak neminin korumasi ve yabanci ot cikisinin engellenmesi
amaciyla, toprak ortu materyali kullanimina éncelik verilir. Bu
sayede daha az miktarda su, glibre ve enerji sarfiyati gerceklesir.



10.

11.

12.

13.

14.

For irrigation, night time is preferred. This way, while the loss of
water is minimized by preventing the evaporation of water, auto-
mated irrigation also provides energy efficiency.

. To prevent negative effects for the water sources below and

above ground, waste water is not used for irrigation purposes.

For the purpose of efficient and minimum use of water in the
farms, drip irrigation systems are used.

With the start of the irrigation period, the quality of the existing
water sources is periodically analyzed and recorded.

For maximum productivity and fruit quality, irrigation programs
are established according to the water that the trees need and
their phenological periods.

Farm managers and engineers control the daily and weekly mete-
orology reports; for the days when no rainfall is expected or in
situations where trees need water, irrigation is performed accord-
ing to the irrigation program established.

With the use of meteorology stations ready in the farms; rainfall,
evaporation rates and its effects are recorded. This information is
taken into consideration when preparing irrigation programs.

Soil humidity counters are used at different depths to determine
whether irrigation is needed or not. These devices are controlled
at various intervals and irrigation is performed within the scope
of the lrrigation Program. This way, unnecessary irrigation is
prevented. For the establishment of the Irrigation Program; soil
humidity, the plant species, kind, rootstock, plant spacing and its
water needs at different phenological periods are fundamental.

According to the tests and the plant’s needs, AE agricultural engi-
neers establish an irrigation program, taking other variables into
consideration. This way, with the drip irrigation system integrated
with the fertilization program, they are automatically performed
together. Fertilization and irrigation start at the pre-set hour auto-
matically and occur at the same time, amount and pressure.

Irrigation is performed with an automated program that records
all the data. This data is archived in the KYS for a period of 5 years
minimum.

For the protection of soil humidity and the prevention of foreign
vegetation growth, the use of ground cover material has priority.
This way, the expenditure of water, manure and energy is kept to
a minimum.
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15. Sulamada kullanilan tiim pompa, damlatici ve diger ekipman-
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larin kalibrasyonlari ve bakimlari, periyodik olarak yapilarak,
optimum kullanim saglanir.

Biyolojik Cesitlilik

. Ciftlik sinirlari icerisinde bulunan vahsi hayat ve dogal yasam

alanlari belirlenerek koruma altina alinir. Bu amacla ciftlikle-
rin icinde yer alan golet ve ormanlik alanlar belirlenmistir ve
koruma altindadir. Bu alanlarin icinde yasamini devam ettiren
ve barinan sincap, domuz, yilan ve benzeri hayvanlar ile gog
yollari bu alanlarin tizerinde olan kus tuirleri korunmaktadir.

Ciftlik icerisinde yasayan vahsi tlrlerin avlanmasi, yakalanmasi,
toplanmasi ve kacgakgiligi yasaktir.

Ciftlik icerisinde yasamini devam ettiren ve barinan hayvan-
larin, yasam alanlarini gelistirecek énlemler (kus yuvalari gibi)
alinir.

Ciftlikte, farkl Grlin desenine sahip arazilerin olusturulmasina
oncelik verilir. Bdylece, zararli organizma ve hastaliklarin yayil-
masinin online gecilerek, cesitli flora ve fauna barindiran biyo-
cesitlige sahip yasam alanlari yaratilir.

Ciftlik icinde tarim icin uygun olmayan alanlar belirlenir.
Boylece bu bolgelerin kendilerine has fauna ve flora cesitliligini
korumalari amaclanir.

Tarimsal Girdiler

. Genel Uygulamalar

a. Giftlikte, uluslararasi anlasmalar ve Tanim Bakanhgi'ndan
ruhsatl olmayan tarimsal girdiler kullanilmaz ve depolan-
maz.

b. Ciftliklerde kullanilan tiim tarimsal girdiler (ilag, glibre gibi),
tarim maddesi satma izni olan tedarikgilerden satin alinir.

c. Satin alinan tim tarimsal girdilerin saticilarina ve satin alma
sUrecine ait tim detaylar kaydedilerek, en az 5 yil streyle
saklanir.

d. Kullanilacak BKU ile ilgili éneri, recete yazma izni olan
uzmandan yazili olarak alinir ve en az 5 yil suireyle saklanir.

e. Zararllarla mucadeleye, ekonomik zarar esigine ulasildi-
ginda baslanir. Boylece tarimsal girdilerin gereksiz kullanima
engel olunarak, dogal flora ve faunanin korunmasi amacla-
nir.



15. Maintenance and calibration of the pumps, drippers and other
equipment used in irrigation are performed periodically; thus,
optimum use is provided.

1. Wild life and natural habitats that are within the farm fields are
designated and taken under protection. For this purpose, ponds
and forestlands within the farm fields are designated and are
held under protection. Wild life animals that live within this area,
such as squirrels, hogs, snakes, etc,, together with their migration
routes and the existing bird species along this path, are protected.

2. Hunting, capture, collection and smuggling of these wild life
animals that live within the farm fields are prohibited.

3. Necessary precautions to improve the living areas (such as bird nests)
of these animals that live and shelter within the farm fields are taken.

4, The creation of fields, consisting of different product patterns, is a
priority; thus, to prevent damaging organisms and the spreading
of disease, various flora and fauna sheltering areas with biodiver-
sity are created.

5. Areas that are not adequate for farming are determined; thus, these
areas are taken under protection for their flora and fauna diversity.

1. Common Practices

a. Agricultural inputs that are not licensed by international agree-
ments and the Ministry of Agriculture cannot be used and
stored in the field.

b. All the agricultural inputs used in the farm (pesticide, manure,
etc.) are purchased through suppliers that have the license to
sell them.

c. All details belonging to the input that was purchased, the
supplier and the purchase period are recorded and archived
for a period of 5 years minimum.

d. The recommended prescription for the PPP that is going to
be used in the farm is acquired from an authorized expert and
archived for a period of 5 years minimum.

e. Struggle against pests is commenced only when the economi-
cal loss occurs; thus, the prevention of unnecessary use of agri-
cultural inputs and the protection of natural flora and fauna is
achieved.
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Hastaliklarla miicadelede, erken uyari sistemlerinden yarar-
lanilir. Bu amagla hava sicakliklar, nem degerleri ve iklim
verileri incelenerek, hastalik riskinin ortaya ¢iktigi dénem-
lerde miicadeleye baslanir.

. Tarimsal girdiler, topragin ve bitkinin ihtiyaclari dogrultu-

sunda yetersiz ve fazla kullanimindan kaginilarak kullanilir.
Boylece kullanim miktari ve toksisite dlizeyi en aza indirge-
nir.

. Tannmsal girdilerin tasinmasi, depolanmasi ve kullanimi,

insan ve cevre saghgi gozetilerek gerceklestirilir.

. Tarimsal girdilerin depolanma kosullari 6zelliklerine gére

degismektedir;

i. ilac ve glibreler, tim AE ciftliklerinde birbirlerinden ayri
depolarda,

ii. Tanmsal girdiler depolandiklari binalarda; sivi ve toz
durumda olma ve tehlike durumlarina bagh olarak farkh
raflarda saklanirlar.

Tarimsal girdilerin depolandidi alanlara temiz hava girisi ve
dolasimi saglanir.

. Tarimsal girdilerin depolandigi alanlarda yiyecek ve su

saklanmaz.

Tarimsal girdilerin saklandigi depolara giren ve ¢ikan tiim
tarimsal girdiler, Depo Sorumlusu tarafindan kayit altina
alinir. Tarimsal girdilerin depoda giivenli bir sekilde saklan-
masindan, basta Depo Sorumlusu olmak lizere Ciftlik Yone-
ticileri sorumludur.

m.Tarimsal girdilerin depolandigi alan icerisinde ve depo cevre-

a.

o

sinde yer alan uyarici levha, tabela vb. isaretlerle anlamlari,
cahsanlar tarafindan taninir ve bilinir.

. Uygulama Makine ve Ekipmanlari

Tarim makine ve ekipmanlari, optimum enerji tiketimi
saglayacak sekilde secilir. Enerji verimliligi, satin almada
tercih sebebidir.

. Makine ve ekipmanlarin iyi calisir ve glvenle kullanilir

durumda olmalarini saglamak igin bakimlar diizenli olarak
yapilir. Pskdirticulerin, dogru puskirtme hacmini ve seklini
uyguladiklarindan emin olunmasi icin kontrolleri yapilir.

. Makine ve ekipmanlar kullanimdan 6nce kontrol edilir.
. Makine ve ekipmanlar kullanimdan sonra temizlenir.
. Makine ve ekipmanlarin her uygulamadan 6nce kalibras-

yonlari kontrol edilir. Boylece uygun miktardaki dozun hedef
alana uygulamasi gerceklestirilir. Kalibrasyon sayesinde
disiik ya da fazla dozda tarimsal girdi kullaniminin éniine
gecilir. Boylece; diisiik dozun hastalik ya da zararlinin bagi-
stk sistemini glclendirilmesinin, fazla dozun ise bitkide fito-
toksisiteye neden olmasinin 6niine gecilerek, cevre saghgi
gozetilir.



For fighting against disease, early warning systems are bene-
fited from. For this purpose, temperature, humidity levels and
seasonal data are inspected, to initiate treatment as soon as
the disease risk occurs.

. Agricultural inputs, according to the needs of the soil and the

plant, are used by refraining from insufficient and ineffective use;
thus, the amount used and the toxicity levels are minimized.

. The transportation of agricultural inputs, their storage and

use, are performed with regards to human and environmental
health.

. The conditions for the storage of agricultural inputs change

according to their characteristics and properties;

. Pesticide and manure are stored separately in AE farms,

ll. According to their powder or liquid state and to their
danger factors, agricultural inputs are shelved separately
in the building where they are stored.

. In the buildings where agricultural inputs are stored, air circu-

lation must be maintained.

. Food and water are not stored in areas where agricultural

inputs are kept.
All agricultural inputs that enter the storage depots are
recorded by the Storehouse Supervisor.

.For safe storage of the agricultural inputs in the depots, the

foremost responsible ones are the Storehouse Supervisor and
the Farm Management, in this order.

. Warning signs, sign posts and etc., which are found around and

within the buildings where agricultural inputs are stored, must
be recognized and their meanings known by the workers.

Practice of Machinery and its Equipments

a.

Agriculture machinery and its equipments are chosen to
provide the best energy expenditure. Energy efficiency is the
deciding factor when making a purchase.

. To maintain the machinery and its equipments to perform at a

reliable state, reqular maintenance is carried out. To verify the
correct sprinkling volume and form of the sprinkler, regular
control is carried out.

. Machinery and equipment is always controlled before each

use.

. Machinery and equipment is always cleaned after each use.
. Calibration of the machinery and the equipment is controlled

before each use. This way, appropriate dosage to the target
area is realized. With calibration, low or excessive dosage of
agricultural inputs is prevented; thus, with the application of
low dosage, the disease or pest immunization, or with the
application of excessive dosage, the plant’s phytotoxicity is
prevented and environmental health spared.

33



34

E)
1.

Enerji

Ciftliklerin enerji gereksinimleri icin, yenilenebilir enerji
kaynaklarinin kullanimina éncelik verilir. Bu amacla, ciftliklerde
yenilenebilir enerjiyle elde edilen elektrik enerjisi kullanilir.

Tarim makine ve ekipmanlari, optimum enerji tiiketimini sagla-
yacak sekilde secilir. Enerji verimlilidi, satin almada tercih sebe-
bidir.

Tarim ekipmanlari, makineler, jeneratérler, kazanlar, pompalar,
elektrikli aletler vb. cihazlarin bakimi ve kalibrasyonu diizenli
olarak yapilarak; yakit ve enerji tiiketimleri optimum seviyede
tutulur.

Yakit tasarrufu saglamak amaciyla, arazi isleri uygunluklarina
gore birlestirilir, nakliye mesafeleri optimize edilerek enerji
tasarrufu saglanir.

Traktorlerin yakit kullanimlarini gérmek ve gerekli diizenle-
meleri yapmak amaciyla ‘Traktdr Yonetim Sistemi’ kullanilir,
kayit altina alinir. Fazla yakit tiketimine neden olan araclarin,
neden fazla yakit tlkettikleri (is/operatdr/kalibrasyon ihti-
yacl kaynakli) incelenerek, etkin yakit kullanimini saglayacak
yontemler arastirilir ve hayata gecirilir.

Atik Yonetimi

. Budama kaynakh atiklari azalmak ve geri donustirmek

amaciyla, patojen ve zararli tehlikesi olmayan budama atiklari
toprada karistirilir veya toprak 6rtii materyali olarak kullanihr.

Tarimsal girdi tedarikgilerinin, ambalaj, kutu vb. maddeyi geri
almalari, satin almada tercih nedenidir.

Tarimsal girdiler kullanildiktan sonra, tedarikgisi tarafindan geri
alinmayan kaplar uygun sekilde bertaraf edilir, yeniden kulla-
nilmaz. Bu maddelerin bazilarinin bertaraf edilmesi amaciyla
ozel alanlar hazirlanmistir. Bu alanlarin yiizeyde dis etken-
lerle temasi sinirlandiriimig ve sizdirmazligi gerekli izolasyon
yontemleriyle glivence altina alinmistir.

Ciftliklerde kullanilan tarimsal girdilerle yag ve yakitlar, 6zel
alanlarda, toprak ve suyla temas etmeden hazirlanir.

Kanalizasyon sulari ve atik sular, ciftliklerde kullaniimaz.

Farkli ttrdeki atiklar icin geri doniisiim (cam, plastik, kagit vb.)
kutulan ciftliklerde yer alir.



For the energy needs of the farms, the use of renewable energy
sources is given a priority. For this purpose, in the farms, the elec-
tricity from the renewable energy methods is used.

Agricultural machinery and their equipments are selected to
provide the optimum energy preservation. Energy efficiency is
the deciding factor when making a purchase.

Agricultural equipments, machinery, generators, boilers, pumps,
electrical devices and etc. are maintained and their calibration
regularly controlled; thus, fuel and energy expenditures are kept
at an optimum level.

For the purpose of preserving fuel, field works are combined
according to their compatibility and transport distances are opti-
mized.

. To monitor the fuel expenditures of the tractors and to perform
the necessary optimizations, “Tractor Management System” is
used and records kept. The vehicles that spend too much fuel
are taken into inspection to determine as to why they spend too
much (according to work load/operator/calibration), and efficient
fuel use methods are researched and performed.

. To minimize the waste resulting from trimmings and to recycle;
trimming waste that does not contain pathogens or any other
dangerous compounds is mixed into the soil or used as ground-
cover.

. The deciding factor with agricultural input suppliers is their recol-
lection of packages, boxes and etc.

Afterthe use of agricultural inputs, the containers that the supplier
does not collect are discarded accordingly; these containers are
not re-used. To discard some of these materials, special areas are
designated. These areas have limited access to the outside and
isolation is guaranteed with the necessary methods.

Agricultural inputs, together with oils and fuel boxes that are
used on the farm, are prepared without any contact with soil and
water.

Sewer and waste waters are not used in the farms.

For different kinds of waste (glass, plastic, paper, etc.) recycling
boxes are placed at the farm.

35



36

7. Tanimsal, idari veya insani faaliyetler sonucu meydana gelen
hicbir atik; cevredeki akarsu, su kanali, hendek gibi yerlere atil-
maz, atilmasina izin verilmez.



7. Under no circumstances, the waste resulting from agricultural,
administrative and/or human activities should not be dumped
into the rivers, water canals, moats; it is prohibited to dump waste
into such places.
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